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Presenter Notes
Presentation Notes
Welcome, hope you had a good lunch, with plenty of networking.

Introduce self, role, history with packaging. My passion for developing the next generation of designers that industry needs. 




DQ we have enough skilled people to
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Pause…
“I'd like to start with a question.

As an industry, we're setting ambitious sustainability targets, adapting to regulatory change, and accelerating innovation. 

But do we have enough skilled people to deliver on those ambitions?

Because ultimately, sustainable packaging solutions don't innovate themselves—people do."
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Why does this matter now?

"The packaging sector is, or is trying to, evolve rapidly.

As we heard this morning, we're navigating EPR, recyclability requirements, material innovation, carbon reduction targets, and changing consumer expectations. 

These sustainability and complex regulatory changes require new skills within the industry.

At the same time, many organisations are struggling to attract, develop, and retain the talent needed to meet these challenges.

This isn't simply an HR issue. It's a business issue, an innovation issue, and ultimately a sustainability issue."
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We're hearing consistent concerns across the supply chain.

Organisations struggle to recruit packaging technologists, sustainability specialists, engineers, and technical experts. Workforce gaps already exist across the supply chain.

Many young people are unaware that packaging offers exciting careers at the intersection of design, technology, manufacturing, sustainability and system design. How can we make this more visible?

At the same time, the skills required are evolving faster than traditional development pathways. How does training keep up?

As part of Higher Education community, are we as ‘trainers’ providing students with the skills you need in your industry? Training doesn’t have to mean a degree…




s A
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This is why the Midlands Packaging Society with Loughborough University is scoping a research project focused on understanding the packaging industry's workforce challenges.

We want to understand:
Where the biggest skills gaps exist.
What's driving recruitment and retention challenges.
What future skills the sector will need.
And most importantly, what actions we can take together. (this doesn’t have to mean degrees in packaging!)

The objective is not simply to identify problems, but to create evidence that supports practical industry solutions.“ 

(And hopefully win some research funding to help us complete it!)
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Slide 5: The Opportunity (2 minutes)

"The good news is that this is something we can influence.

We can (together) do more to:
Promote packaging as a career of choice.
Build stronger links with education at all levels….
Develop clear career pathways.
Create opportunities for the next generation.

As a member of the Society committee, I'm passionate about helping develop the future talent our industry needs to thrive."
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"My ask today is simple.

Support the research. Share your experiences. Encourage participation from your organisations. 

Help us build a clearer picture of the talent challenges facing our industry.

Because if we want to achieve our sustainability ambitions, we must invest in the people who will deliver them.

The future of packaging depends not only on materials and technology—but on talent.

Thank you."



To support the project
please contact me:

n.clark@lboro.ac.uk

Thank you.
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